* 


Sie. 


Ken 


Memorandum to National Action Council Members 

From: Wilfred T. Ussery 

Date: November 8, 1963 

Subject: Intensification of Western Region CORE Activity 


Gentlemen: 


The purpose of this memo is to bring to your attention the urgent necessity 

for special action, at this meeting of the National Action Council, with respect 
to the current potential of CORE chapters in the western part of the United 
States in general and California in particular. 


A review of the number and location of CORE chapters in the Western Region 
suggest strongly the desirability of establishing California as a PRIORITY 
ZONE for intensification of CORE activity. 


There are currently 24 affiliated CORE chapters in the Western Region. They 
are as follows: 

Berkeley CORE ~ 

Long Beach CORE 

Los Angeles CORE ~ 

Marin County CORE ~ 
Mid-peninsula CORE 

Oakland CORE 

Oroville CORE 

Pasadena CORE 

- Richmond-El Cerrito CORE 
1é. Campus CORE (Berkeley) 

ll. Sacramento CORE 

12. San Bernardino County CORE ~ 
13. San Diego CORE 

14. San Fernando Valley CORE 
15. San Francisco CORE 

16. Santa Clara Valley CORE 

L7. Santa Monica-Venice CORE 
18. Southern Alameda County CORE 
19. Stockton CORE ~ 

20. Denver Colorado CORE 

21. Eugene Oregon CORE 

22. Portland Oregon CORE 

23. R.chland Washington CORE 
24, Seattle Washington CORE 
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There are currently 5 CORE chapters pending in the California area. They are 
as follows: 


lL. Bakersfield CORE 
2. Fresno CORE © 

3. Riverside CORE 

4, Vallejo CORE 

5. Palm Springs CORE 


The possibility of bringing into being a saznificant number of new CORE groups 
in the Western Region in general and California in particular, that could engage 
in local, regional and national direct action projects, is very good. 


Some potential locations for new CORE chapters in the Western Region are 
major citLes in. 


A. States other than California, Oregon, Washington, and Colorado, in the 
Western States. 
a. Texas 

1. Houston 

2. Dallas 
3. Ft. Worth 
4, Beaumont 
5. San Antonia 
6. El Paso 
7. Galveston 
8. Waco 
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Because rapid development of CORE in the west can result from prompt action 
at this meeting of the National Action Council, I urge that you carefully 
consider and endorse the following petecinepaationd: 


1. There should be two (2) regularly scheduled regional meetings per year 
which are held to: 

A. Germinate, draft, and refine state wide or regional direct action 
programs and goals. 

B, Exchange ideas for improving local, state wide, or regional CORE 
activities, 

C. Review and refine regional serviceing machinery. 

2. Such bi-annual regional meetings should be attended by: 

A, Representatives from each western CORE group. 

B. National Director of CORE. 

C. National officers of CORE (as many as feasible). 

D. National CORE program director. 

E, National CORE director of organizations. 

F, Western region field secretaries. 

G. CORE legal advisors. 

H. Invited resource personel. 

3. Such bi-annual regional meetings be held in April and October of each 
year. This reccommendation is designed to put the regional meetings in 
phase with the CORE National Convention, which is generally held in 
July of each year. 

4, That at least one NAC meeting “.e scheduled to coincide with the bi- 
annual regional meetings. 

5. That the Western Regional CORE staff be increased as follows: 

A. An additional field secretary making a total of two, with one 
of them assigned specifically to California. 
(So Lo B One full time office secretary for regional office in San Francisco. 
| = ofh | C. Elected national offtcers-ant-repgional representatives, as their 
personal time permits. 
D. Legal consultant. 


Your consideration and endorsement of the ideas and reccommendations contained 
in this memo will be highly appreciated. 


Respectfully submitted 


US) i Mred oS. 
Wilfred T. Ussery 


Second vice Chairman CORE 
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MEMORANDUM 


fos Mr. Frank Menn, Jr. 
President, the Mann Company 


From: Washington OORE 


Pursuant to our conference of August 12, 1961 in regard 
to the hiring practices of your firm, the Washington Gongress of 
Raciel Equality proposes that the following statement be issued 
to the press: 


On August 1, 1961 the Washington Congress of Reciel Equality, 
ino letter to the Mann Gompany and in the press, steted that the 
company hired Negro personnel only in menial capscities, and sought 
2 conference with Mann officiels to diseuses this end other phases 
of the company's hiring practices. The conference was granted on 
Auguet 12, 1961. 


At the conference, efter CORE stated its position, Mr. Mann 
stated that the charge regarding Negroes in only menisl capacities 
et the company was not true. Mr. Menn then pointed out that Negroes 
were enployed in the following jobs which he seid renged on the wage 
sesle from $1.15 to $1.75 per hour: (1) truck drivers, (2) procese- 
ing mechine operstors, (3) cheekers, and (4) warehouse workers. 

Mr. Mann stated that some of the processing machines were very ex- 
pensive and that the operetors of these machines were skilled and 
well paid. Aceording to Mr. Menn, ell of the jobs in the company 

on which Negroes are employed are unionized and under the jurisdic- 
tion of Local 740 of the International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers. Mr. Menn stated that the shop 
steward at his compeny is e Negro end that this employee mekes 
$127.00 per week. To confirm his statement thet Negroes sre employed 
by the comoeny in other then menial jobs, Mr. Menn took GORE 
representatives on « tour of the plant, pointing out the verious 
machines and werehouse operstions on which Negroes work. 


GORE conceded at the meeting that the classification of all 
jobs held by Negro personnel at the company as menial wes in error. 
However, the company conceded thal it wes true that no Negroes are 
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Mr. Frenk Menn, dr. -~ 2 = 


hired in the following job categories: (1) clerical and other 

office personsel, end (2) driver-salesmen -~- at one time there 

wea ane Negro driver-salesman but there are no Negroes employed 

in this capacity at this time. The driver~salesmen ere organized 

by Locel 3% of the Internationel Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers Union. These are some of the highest paying 
jobs at the Mann Company. CORE believes and expressed so st the 
conference, thet this is a situstion which constitutes job 
diseriminetion. 


Mr. Mann pointed out that there wee no job diseriminetion 
in his company and stated thet hh sew no harm in adopting the follow- 
ing principles in regard to the company's hiring prectices: 


1. That the company would institute a prectice of hiring 
in all job categories without regard to race, creed, color 
or national origin. 


2. That such a prectice be announced to the public in “Help 
Wanted" ads end through other media of communication. 


%. Theat the company notify those reeruiting egeneies with 


whieh it hes dealings, so that quelified personnel can be 
referred. 


Julius W. Hobson, President 
Washington QORE 


August 25, 1961 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA ‘ 
COMMLSSLONERS* COUNCHL ON HUMAN RELATIONS 


Room 208, District Building 
Washington 4, D. Go 


Recember 10, 1963 


MEMORANDUM 


To ; Members, Housing Educational Campaign in Support of 
Commissioners' Fair Housing Order 


SUBJECT : December 16 Meeting 
On Monday, December 2, those involved in the coordinated education 


effort met at the District Building te hear committee reports and to cone 
sider next steps. Reports were heard from six committees, as follows: 


1, Public Relations Committee, Truman Keesey, Convenor 


The Committee has contacted media representatives concerning 

che need for time and space to publicize the housing order when 

it is adopted. Mr. Keesey reported a generally receptive atcicude 
on the part of media representatives. Pilansef the Committee include 
at least one television program involving the Commissioners, other 
radio and television discussions, articles and analyses im the 

press where possible. he | | 


The Committee was reminded to contact house organs. The Committee 
also plans to study the possibilities ef producing a brief Zilm for 
television and other program uses. 


The Committee reported that it is exploring the pessibilities of 

having a property values study of some integrated neighborhood in 
Washington completed and published in time to be of assistance in 
the educational effort. 


2. Publications Committee, Paul Rilling, Convenor 


This Comeistee is preparing a mass circulation brochure which will 
explain the heusing order. The Commictes is also selecting a feu 
materials that have been preduced in other commmities that vould 
be helpful here and hopes to have them available in bulk, The 
Conmittee is securing several films that have been produced siseo 
where om the Cair housing subject. 


3, Speakers’ Bureau, Russ Bradley, Convenor = | 
This Committee plans a Speakers’ Bureau of 50 to 75 persons to be 


supplied by the cecperating organizations. The MAACP and the 4 
Washington Urban League will cooperate in training and preparing 


i e 


the speakers for their activities. The Comaittee hopes that 
speakers will be avaliable to appear before as many social, civic, 
religious, and neighborheod groups 4s may be willing. The Urban 


aoe Sage tama me ae bet NEI ROSE I 


Office, 14137 You Strect, No We The speakers should be selected in 

terms of ability to communicate verbally. They will be briefed on 

subject matter. Send in your names as Soom as possible, confizming 
im advance the availability of these selected to serve. ; 


ty 
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, Committee on Liaison with Community Organizations, Hal Witt, Convenor 


This Committee is preparing a mailing which will go eut to all known 
oxganizations of whatever type oF size as soon as the housing order 
49 adopted. The communication will urge cooperation of ail organiza. 
tions, offer speakers and other reseurce assistance, and make sug- 
gestions as to hew each oxganization can inferm its membership. 
Members of this Committee will subsequently follow up by telephone, 
contacting as many groups as pessible to urge the use cf speakers, 
etc. Members of this Committee are already preparing the mailing 
and addressing envelepes. | 


3, Committee on Liaison with Neighberhecd Housing Organizations, Merlia 


Myers, Canvener <= This Committee is attempting to maintain contact 
‘with existing neighberhesd fair housing groups and with others that 
may be organizing. The Committee reported such groups now exist ia 
Chevy Chase and in Southeast, with several others in process of 
erganization. . | . 


6. Committee on Interfaith Support, Rev. James Clark Brown, Convenor 


This Committee has met twice and is considering ways of encouraging 
support on the part of church and synagogue leaders, The Conmittes 
did not make a report at the Resember 2 meeting. 


Those present a¢ the December 2 meeting approved of the organization 
of a new Comaitcee on Schools. Members of this Committee will represent the 
PTA, the public schools, and possibly other apparent organizations. This 
Gonmittee will consider what might be dene within the schools and through 
parent-teacher contacts. 


tt was decided that all machinery fer the educational effort should 
be ready on a stand-by basis by December 15, if possible. 


The next meeting will be he id on, December 16 at 3:00 p. mim Room__ 
527 of the District Building. Please call vs..on NAtional 8-6000., Bat. 723 
no_ later than December 13 and ist us know if you plan to attend, 


\f) 


Paul Ho R Ling 
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Memorandum: ' as aces 


TO: Me. H. §. Romnes, President We 
Western Electric Company, Inc. 
195 Broadway 
New York 7, New York 


From: Julfus W. Hobson, Southeastern Regional Officer 
Congress of Racial Equality 

480] Queens Chapal Terrace, N. Eo 

Washington 17, 0. C. : 


Subjects | Discrimination against Negro employees and job seekers - 
by the Western Electric Company, inc. 


The Washington Chapter of the Congress of Racial Equality 
along with CORE chapters In many othor cities In the country Is 
engaged in a campaign to create an economic atmosphere In whlch: 
job seekers willl fecl free to apply for any and all jobs for 
which they can quallfy or be trained. To this end CORE Is seeking 
to persuade employers to hire at all job levels without regard 
to race, creed or color. ) . 


it has come to the attention of Washington CORE that the 
branch of your company’ located at 1201 South Hayes Street In 
Arlington, Virginia, does not employ Negroes as Installation men. | 
tn fact, according to our sources, the company employs no Negroes 
as office personnel or In any other regular capacity. 


The Arlington branch just hired soma 100 new installatlon 


men In the District of Columbia, West Virginia, Maryland and 


Virginia area and not one of these persons was Negro. Of the 
_" approximate 1,000 Installation men employed In this area by 
Western Electric not one Is Negro. 


The Arlington diviston has a history of elther excluding 
Negroes from its employ or of successfully discouraging thelr : 
employment as in the alleged case of a Negro who applied In 1956. 
This man was required to take two extensive tests, which are 
not given to white employees or job seckers. The Negro applicant 
succceded in passing both tests, and supposedly was given the 
‘cholce" of working far away from home In Sirminghaa, Alabama, 
or of not recelving employment with tho firm at all. According 
to our sources, he refused the job In Alabama. 


| At present, whon Job seckers Inquire about employment at 
the Arlington Diviston by telephono, they are asked thelr race. f 


- “, 
. 


Mr. te $. Romnes | wo Qe Apr} 17, 1963 


When [t Is found that they are Negroas they are Immediately dis@ 
couraged from applying. The employment record of the Arlington 
division stands out as vastly unfalr, our sources tell us, In 
that the only Negrocs working there are occaslonal warehouse 
employees who are, In fact, regular employees of the Frefght 
Ways Company which is engaged by the Arlington Division. 


We have Information to the cffect that the Western Elcc= . 
tric Company employs about 17,300 Installation men tn 4 states. 
of the United States, about 70 to 00 of whom are Negroes. Thus, 
Negroes make up about 0.4 to 0.5 percent of your total Installation 
force. This {s poor tokenism at best. 


These 70 to 8&6 Negro instaliation men are scattered 
throughout 16 Western Electric divisions, (excluding Arlington 
which employs none), and represent an average of about four to — 
five Negro installation employees per division. . : 


| We understand that your divisions are located In the 
following places: Albany, Now York; Atlanta, Georgla (East); 
Atlanta, Georgia (West); Chicago, tllinois; Denver, Colorado; 
Detroit, Michigan; Cleveland, Ohlo; Dallas,Texas; Los Angeles, 
Callforniay San Francisco, California; . New York City; Newark, 
New Jersey; Philadelphia, Pennsylvania; Pittsburgh, Pennsylvania; 
Washington (State); Northwestern diviston (location not given); 
Arlington, Virginia. . 


We area told that the tasks performed by Installation men 
in your company do not require extensive training. These Jobs 
carry with them the necessity of learning a "color code’ which 
is taught by your company In a three-day training course. We 
are also told that Installation men aro trained while they work 
on the Job at the beginning rate of $1.77 per hour, and after 
five years they earn $2.77 per hour, and $3.47 per hour (merit 
top rate) after stx to ten years. eer Cl ent © 

ae 

Our sources relate that you have about 300°women employed 
throughout the United States as "Job clerks,'' not one of whom 
_ts Negro. An excellent example of tokenism In the employment 
of Negroes by your company Is that of the Texas diviston with 
approximately 1,600 Installation men, only two of whom are Negroes. 


Because {t has coma to our attention that your company 

' does extensive business with the Federal Government, wa are © 
- referring this information to the President's Comalttea on Equal 
Employment Opportunity. in fact, wo have observed that your 
crews Installing equipment In government bulldings ara of] white. 
We bolievo that the Arlington division ts In violation of any 
contract It may have with the Federal Governmant in that a 
requirement of these contracts is that workers be employed wi the 
out regard to race, creed or color. ) 


Mem eeicehocnas “cb | April 17, 1963 


We have asked CORE chapters in each of the clttes with 
Western Electric divisions to join In this effort to eliminate 
what appears te be unfair employment practices by your company. 
A copy of thls memorandum has been forwarded to Mr. Mtiton 

Maylan, your area manager in Arlington. : 


Wa are deeply concerned with those companies which 
deliberately and openly deny employment opportunities to any 
Anericans, particularly if thesa companies realize profits 
through doing business with the Federal Government, thus, belng © 
Indirectly pald by al) tax payers. | 


We hope that It will be conventent for you or your 
representatives to sit with us In conferenee ta discuss this ee: 
matter as soon as possible. We think that it Is to the economic. 
advantage of your company as well as to the economic advantage 
of the ontire United States to see that all Americans have the 
right to life, tiberty and the pursult of happiness through the 
open and unqualified opportunity to earn a decent and fair - 
living. / | Re | | * 


Jullus W. Hobson . ie 
Southeastern Regional Officer 


‘JW Jb 
ect Mr. Hilton Heylan 


Mr. Percy WIl}lams i 
President's Comalttee on Equal Employment Opportunity 
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April 9, 1963 


Memorandum 
} 
To: Mr. Percy Williams 
President's Committee on Equal Employment Opportunities 
Room 3828 
GAO Bullding 


Department of Labor \. 
washington 25, 0. C. — 


From: Julius W. Hobson 
Chairman, Washington Chapter 
Congress of Racial Equality 
4801 Queens Chapel Terrace, N. E. 
Washington 17, D. C. 


Subject: Discrimination against Negro Employees of the Central 
Linen Service, 2149 Queens Chapel Road, N. E., 
Washington, 0. C. (This firm does business with the 
following Government establishments: Fort McNair, 
Fort Belvoir, and Walter Reed Hospital.) 


The Washington Chapter of CORE is engaged In a campaign 
to create an economic atmosphere in the District of Columbia in 
which all job seekers and employees will feel free to apply for 
any and all jobs for which they can qualify or be trained. 


To this end CORE has been holding hearings every Saturday 
at the Offices of Local 1 of the AFCME, 1834 - 9th Street, N. W. 
We recently heard testimony from the employees of Central Linen 
Service, and subsequently cooperated with them in their efforts 
to organize the company and thereby, gain better working condi- 
tions and better wages. 


The following are charges brought before us by the Cen- 
tral Linen Service Employees: 


1. Negro employees of the company use segregated toilet 
facilities. One rest room in the plant is reserved for office 
personnel and one for plant personnel. This amounts to defacto 
segregation since there are no Negroes employed in the office. 


2. Negro employees receive only one dolar per hour for 
overtime work and for work on Sundays. This is the same as the 
regular hourly rate paid during regular working hours. 
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Mr. Percy Will tams =2- April 9, 1963 


3. Negro women have been fired because of showing 
interest in organizing the workers in order to acquire better 
working conditions. 


4, One employee, Mr. Oliver Taylor, stated that he 
was fired because he refused to allow one of the managers, Mr. 
Sam Pear, to use profanity in addressing him. This employee 
was also active in attempting to organize a union in the plant. 


5. There are no Negroes employed in the plant as office 
personnel or in managerial positions. 


6, The employer states that he has some Negroes employed 
aS supervisors, but these employees receive only $1.00 per hour, 
the same as nonsupervisory personnel, 


CORE related these findings in a letter to Mr. Sam Pear, 
one of the managers of Central Linen Service. We asked for and 
were granted a conference with Mr. Pear on Saturday, March 30, 
1963. We were told at this conference by Mr. Pear that none of 
the charges in the letter was true and he insisted that we talk 
to his employees, We agreed and he assembled them in the main 
plant of Central Linen. The following were the results of that 
conference: 


Upon questioning the employees about working conditions 
as well as racial discrimination at the plant, four employees , 
Rebecka G. Harper, Viola Shelton, Saundra Johnson and Mat thew 
Perry stated that working conditions were alright, and that 
they were satisfied. Four other employees, Hilder Walker, 
Anna Miller, Grace Simpson, and Bertha Cromatie stated that 
working conditions were bad and that they had been discriminated 
against because of their race. Five employees stated that they 
had heard Mr, Sam Pear use derogatory language regarding Negro em- 
ployees at the plant. According to five employees, Miss Ethel 
Pear has stated that she would seek to fire some of the emp loyees 
involved and has asked some others to resign. 


The firm has already been charged with unfair labor 
practices and a hearing is in process before the Labor Relations 
Board. The union involved in this affair is the United Trans- 
port Service Employees, J. P. Covington, International Vice 
President, 465 Florida Avenue, N. W., Washington, D. C. 


Attached are hand-written documents submitted to CORE 
by employees at the Central Linen Service. These employees have 
expressed a desire to cooperate with any official agency in 
seeking a solution to this problem, and upon your request | 
will be glad to refer them to you. 


Signed: 
Julius W. Hobson, Chairman 
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Washington,D.C. 
June 22,1964 
Memorandum 


To: Mr,James Farmer,Director 
Congress of Racial Equality 
New York 38, New York 


From: Julius W,Hobson 
4801 Queens Chapel Terrace N.E, 
Washington,D.C. 


It was indeed a surprise to see first in the newspapers that 
I had been expelled from Core, or to be more correct, to be called by 
the Washington papers and asked about the affair. I was later of course 
by Gordon Carey and informed about the expected decision of the 
Steering Committee. I was surprised that this was released to the precs 
in the light of the charge against me for airing Core's business in the 
press, 


I think that the Steering Committee had a right to expel me if 
it thought that the charges against me were substantial, even though 
it made no investigation of the charges and took the word of a small 
minority of the Chapter's members. The Committee had no right, however, 
to put the Chapter in receivership, There were no charges against the 
Chapter. The Committee showed its real purposes by taking over the 
Chapter and virtually handing it to the minority. The Committee Must 
have felt that its group down here could not have won an election,so 
how to get them in except to put the Chapter in receivership and hand 
it over to then. 


The Chapter is supposed to be in receivership, yet your people 
are conducting projects without any contact with its duly elected 
officers who have not been charged with anything. I must say Farmer 
that you have effectively destroyed a very good group. The racista are 
very happy. The majority of the Chapter's members are shocked in 
disbelief, They have refused to go into any receivership. So now, as 
you planned it, you can charter or turn the chapter over to your 
selected group. 


I really sympathize with you and the many problems you have. I 
am sorry to see you destroy your own organization in trembling fear. 
There is no room in this movement for a conservative activist even if 
it is profitable. For the last ten Steering Committee meeting we have 
been putting people out of Core or putting chapters in receivership. 
Your troops are leaving in droves, and you still fail to realize that 
you cannot hold an organization together by purging your W'political ¢ 
opponents", 


The movement needs a Core, not another NAACP or Urban League,and 
I hope that the watch-word of Core will become,as it once was ,human 
dignity", and not " acceptability " and " respectability". 
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IT would like this to be a formal request to you, the Steering 
Committee, and finally to the Convention itself tiat I be given time 
on the floor of the Convention to state my case to the entire member- 
ship of CORE. I would appreciate it if you would let me know which 
day of the convention you think I might be heard. 


I would further like to bring the following charges against the 
National Offices 


1. That staff members of Natinnal CORE instigated, encouraged 
and worked along with a small minority of Washington CORE's member- 
ship and were instrumental in turning the Chapter over to them and 
Oe Oe the majority without ever giving the majority a chance 

o be heard, 


2. That the members of the minority group have been instrumen- 
tal in breaking up the last three general membership meetings of the 
Chapter, 


3. That the minorith was told by the National more than two 
months ago that the Chapter would be turned over to them. 


4, That the Stecring Committce had no authority to put the 
Chapter in receivership because no charges were ever brought against 
the Chapter. 


5e That the National Office has all along worked with the oppo- 
sition, ignoring the duly elected officers of the Chapter, only one 
of which was charged. 


6, That I was expelled without an investigation by the National. 


LI can only ask you, Farmer, which of your chapters will be next? 
Whom will you cxpel for disagrecing with you next? How can you main- 
tain an cffective organization by putting out all opposition and 
Joining other civil rights leaders inddenouncing your own troops, 
such as you did in the case of Brooklyn CORE when you joined Whitney 
Young of the Urban League? How can you be militant when you fcel it 
necessary to apologize to the President of the United States for doing 
what CORE was designed to do? (The World's Fair Project). How can 
you lead militant groups when you are so afraid about your budgcek, 
and when you allow people who contribute to CORE to dictate its poh- 
LOLose 


You probably will never have to answer tthese questions to me, 
{ am sure that you have so fixed it that you will be upheld at tho 
Convontion, but that is not the final accounting. Tho Negro people 
and their sincere allics who are worricd about What is happening to 
CORE will soon demand an answer, 


Finally, the bank notificd mc that you have attached the Chap- 
tor's funds. You did not have to do that. Tho funds belong to CORE. 
You are welcome to them, 
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T hope you can keep going because we need all of the organiza- 
tions that we can got. Leaders soon pass, but the problem gocs One 


With great sympathy, 


S pw We Nabebrs 
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Virginia Evans, 
National Welfare Rights Organization, 
NCC, Altennate 
To whom this may conern, 

I am writing to you about Sharp Health and some of thing that are 
goning on in the school. [I think someone should know about. 

They have school buses to carry the children fron school to home and 
from home to school, but someone has arrange for two of the students to 
ride D.C. Trantist. The students who ride *he city bus have very bad 
seizsers. They never mow when one might come. Another boy who rides 
the city bus; has a very bad condition of nevers. He can't carry any 
book so therefore he heve to do his homework in the school in the morn~ 
ings There are more children than two, riding D.C. Trantist, but 
they are not known. Some reason why children ride D.C. Trantist buses 
are the lack of school buses. 

Also, the girls in some economics, have to by there own materials. I 
think ‘hey ouecht to supply us with ‘the materials. 

The students dontt like the idea of a teacher sitting inon our meeting. 
One last thing, after lunch we have a Little time to do what they want, but 


‘he staff won't let us ©o out side to play. The students are tried of being 


locked up in the school. 
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MEMORANDUM 


TO: The District of Coluimbia Board of Education 
FROM: The District of Columbia Family Welfare Rights Organization 


SUBJ: Clothing of low-income children 


We the members of the District of Columbia Family Welfare Rights 
Organization have appealed to the new superintendent of the District 
of Columbia public schools, Dr. Scott, for funds to purchase cloth- 
ing for low-income children in the District of Columbia. 


Dr. Scott has been ab@atto find a nominal amount of money and is 
in the process of @istributing some clothing purchased by this money. 
However, the money provided through Dr. Scott is woefully inadequate. 
Dr. Scott stated in his meeting with us that there was difficulty in 
finding funds to deal with this problem. Therefore, we the members 
of the District of Columbia Family Welfare Rights Organization make 
the following recommendations: 1) that the Board of Education address 
itself to the reconstitution of programs to reallocate the more than 
$22 million in Federal aid available to our school system. These 
funds account for over 13% of our present operating budget. In 
general, these funds have wide implication for the whole spectrum of 
educational activity in this city; 2) we recommend that the Board of 
Education identify any and all emergency funds from both the Federal 
budget and the regular budget and utilize these funds to immediateD¢} 
purchase@ of clothing for children in low-income families who are 
unable to attend public school for lack of them. 


For example, The District of Columbia has 143 special projects in 
education in this community, spending Cnmenmeverage 75 high as $1 mil- 
lion on,for example, the pupil personnel project for Title I funds and 
as high as $98,000 on the pupil personnel project for**tegular budget 
funds. This program is suppoedd to be designed to give special 
assistance to children who are identified as potential dropouts by 
the principal, teacher orecounselors. In the Title I schools the 
program has never been evaluated in terms of how t® help’the children 
and it has been going since the fiscal year 1966. We suggest that 
funds could be diverted from this project to purchase the needed 
chothing for our oppressed children. 


Another special project is, for example, The Institution for 
Educational Development, whatever that is. This project spends an 
average of $100,000 per year to create staff development centers on 
the elementary school level. Yet, our children are falling further 
and further below the national reading norm. What is this staff 
development all about? Why has it not been evaluated and why couldn't 
this $100,000 be spent on children who would like to come to school 
but who cannot come because they do not have shoes or clothes. 
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Our final example of where funds can be diverted is the crass 
discrimination used in the expenditures of the tuition grant program. 
The school administration admits that it spends about $679,000 per, | 
school year on about 302 children, an average of $2,248 per weesck 
Why couldn'’g less be spent on these 302 children and why couldn't 7” 
some of these funds be diverted to aid our children who do not have 
the clothing to keep them warm in the wintertime so they may come 
to school. 


There are many projects which are useless and which are gonsuming 
millions of dollars in the District of Columbia and which have never 
been evaluated from which funds could easily be diverted to help 
our neede@ children. We demand that the Board of Education examine 
these progects and divert this money from these useless purposes to 
the important task of feeding and clothing our low-income children. 


The school administration has always claimed that there is not 
enough money to go around.wa Yet, over the last five yeargperiod, 
the U.S. Congress has granted about 86% of the mommy requested by the 
school administration, and the operating budget of the D.C. public 
schools has increased over the same period by over 65%. It appears 
to those of us in the D.c. Family Welfare Rights Organization that 
there is no real shortage of money, but rather a shortage of adminis- 
trative talent and good fiscal management. We appeal to you now 
through this memorandum. If you have a conscience and believe that 
a society that destroys its young has no future, then you can 
assure our future by diverting these funds which will go a long way 
toward ending the genocide which we seem to be practicing against 
them. 


Mrs. Virginia Evans 
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Mr, Charles H. Mayer, Chairman _ 
The District of Columbia Board of Elections 
Washingtony De C5 


PRIVARY ELEONION STATMMEND OF VASHTNOTON, D.C. CORE 


—— : Presemted by Cleire Hill Hancock, 
Cheizman, Home Rule ami Voter 
Registration Committee, 
Washington, D. G. CORE 


‘Mr, Chairman, my name is Claire Hill Hancock. I live at 1201 Sheridan 
Street, N.W., Washington 11, D.S. I represent the Washington Congress of 
Racial Equality in my capacity as Cheirman of the Home utile and Voter 
Registration Committee. 


Washington CORE believes that the District of Columbia's Mey Sth Primary d 
Elections afforded this city the almost unigne opnortunity of beginnings by 
anew its locel. vcliticel histowy in an atnonphere free from the teino thet 
is too often an unforitnate concomitant of politics in our country. 


Although we can cite no inciderts that even suggest froutolent 
intentZons or actions, there weve numerous situetions that provided more 
than ample opportunity for fraud and chicanery. These situeticns caused 
many citizens to ask meterous qiesbions about the soundness and propriety 
of certain election procecurese 


Weshington CORE wold lite to use this occasion to present several 
such evemples. 7 
1. An indivicue?, treectine a "Election OYficis2" bedge and standing 
at the door of the rolling v.ess was bending out oonple perbisen ballots. 
This "Election Official" wes siso very Yocaliy urging ene and all to vote 
for his candidate. 

2, The meager carcboerd partitions provided no privecy in which 
to mark a supposedly secvet beliot,. Electicn of vicials, part isan poil 
watchers and others who wire rosming about freely could see how voters were 
marking their bellots if “hey were go interested. 

3. In some polling places there wes :mich commnication among 
voters while they vere in the voting booths. This commutcation was not omy | 
with other voters but wita various other persons, who, $1 many instances, F 
were wandering about nes.c the voting hooths,. 

he Mary citizers eppoared con®usid and disor-ented as they 
prepared to cast their bailots. This periaps can he exzlained by the fact 
that in too many instances a voter was borberded with partisan literature 
and campaign oratory almost in the shadow of the be Llot boxe 
5. It was necessary tor voters, arriving longs before the polis! 
official closing time, to wait in long lines, sometimes for several hours, 
before they could vctes 

é Tne hardy voters who, in spite of the milbitudinous postacles, 
survived, just may have had enough optimism left to heva expected that the 
ballots would be counted and tabulated in an orcecly fashion. But before any ‘a 
tabulation could even begin, there had to be 182 separate transfers of ballc+ 
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Primary Elections Statement of Washington, D.C. CORE -- page 2 


t<xes from 91 polling places to the District Armory. A police escort was 
provided as the ballot boxes were carried from the polling places to the cars. 
However there was no police escort provided for the often long trips to the 
Armory 

One need not bs a great oracle to envision how this procedure could so 


ey lend itself to vast confusions and even to purposes of s more sinister 


In citing these examples, it is not CORE's intention to be a shrewisn 
critic of the Election Board, but to use these examples as bases for the 
following recommendations: 

1. All election officials should receive irtenzive instructions 
as to their duties and responsibilities. All officiais shculd be bound bd 
oath to commit no partisan act either by word or ceed wile sarving at a 
polling place. 

han Every effort should be made to Sh abl facilities that will 


Ne NS anew 


ee Efforts should 4 pea he om ph a less complex ballot -- 
ballot more easily read and hazxriled. 

he Regulations prohibiting partisan activities within a certei. 
distance of the polling places should be strictly enforced. 

5. The Board of Elections should encourage private and govermes 
employers to let their employees have time off to vote in locai elect. Lone 0 

6. Counting of ballets should be done at the individual precines 
polling places ard ballots should not be transported to any other teak 
for counting. Ne counting of ballots should begin until after the polls 
have officially closed. 


Heving full faith in the Election Board's desire to foster wide and 
meaningful perticipation in elections, we trust tis’ carciul end considered 
attention will be given the testimonies presentes ¢xay. 


In so doing, the Board of Elections will be, in a sense, building the 
groundwork for procedures that will effectuate the kind of broadly based 
democratic participation so essential to the development of an open society. 


This achievement can help tremendously to fulfill the hopes that so many 
citizens have for orderly and just political growth in the District of 
Columbia. 


Respectfully submitted, 


Claire Hill Hancock 
Washington CORE 
183) Ninth St., N.{W. 
Washington, D.C. 
Phones 607+3295 
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